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September 19 , 2022
To
Abhishek S

Sub: Offer of Employment.

Dear Abhishek,

With respect to the successful interview with us, we are pleased to extend you this offer to join DataBeat
Consulting Pvt Ltd. (“Company” or “DataBeat.io”) as a Digital Media Analyst in Hyderabad. This offer of
employment holds well on your successful meeting the eligibility criteria laid down by the company at the
time of joining. This letter officially confirms the offered terms of employment with the Company.

You join as an Associate Trainee for the first 6 months which coincide with your final semester of your
college. Your gross annual compensation for the first six months as Associate Trainee shall be Rs.2,40,000.
Post 6 months (conditional on successful completion of your graduation), your gross annual compensation
as Digital Media Analyst would be Rs. 4,00,000 which would include allowances and statutory benefits and
will be structured as per the attached Annexure – A (Compensation details) in accordance with Company’s
policy. There will be an official communication confirming completion of the probation, post which the
revised compensation would be applicable. You shall also be eligible for an additional retention bonus of
Rs.1,00,000 which will be paid to you after completion of 12 continuous months of employment post your
internship (6 months).

Your employment with the Company will be governed by attached Annexure – B (Terms and conditions of
Employment). You are required to carefully read these terms and conditions of employment as a part of
accepting this Offer of Employment. Your employment with Company is contingent on satisfactory
completion of verification and / or background or reference checks, which may occur at any time prior to or
after your effective date of joining as part of Terms and conditions of Employment. You are required to
provide all documents as per the attached Annexure – C (Check List) on your Date of Joining.

To accept this Offer of Employment, we request that you submit a duplicate copy of this letter, Annexure – A
and Annexure – B, with your original signature on each page as to indicate your formal acceptance of this
Offer of Employment with the Company. You have to share the acceptance of this Offer of Employment by
20.09.2022, failing which the offer stands canceled without any further notice.

Your date of joining would be on 02.01.2023. If you do not join the organization by the mentioned date,
terms of this letter and Offer of Employment will stand automatically canceled.

In case of further clarifications, please email us at hr@databeat.io.

Please accept our congratulations on this important decision in your career. All of those with whom you met
here have also extended their warmest welcome. It is our collective hope that you will set your personal and
professional goals high and take full advantage of the many opportunities you will be given by the Company
to realize your full potential.

Sincerely, Agreed to and Accepted
for DataBeat Consulting Pvt. Ltd.

Arjun Kumar Muppersi Abhishek S
Senior Manager - HR
_________________________________________________________________________________________________________________________

Registered Office: 505 Phoenix B, Meenakshi Sky Lounge, Hitex Road, Kondapur, Hyderabad – 500084, Telangana, India
Confidential Information



Enclosures:
Annexure – A (Compensation detail)
Annexure – B (Terms and conditions of Employment)
Annexure – C (Check List)

ANNEXURE – A
Annual Compensation Details

The gross annual fixed compensation will be structured in line with Company Policy and below is based on
your employment for a twelve (12) month period and will be prorated depending on the effective start date
of your employment with Company.

Annual Compensation Details 4,00,000

Fixed Compensation 30,000.00 360,000.00

Variable Compensation 40,000.00

Basic Salary 18,000.00 216,000.00

HRA 7,200.00 86,400.00

Conveyance Allowance 1,600.00 19,200.00

Medical Allowance 1,250.00 15,000.00

PF Contribution by employee 1,800.00 21,600.00

PF Contribution by employer 1,800.00 21,600.00

Special Allowance (1,650.00) (19,800.00)

Taxation will be governed by income Tax rules. The Company will be deducting the tax at source as per
income tax guidelines. The salary structure may be changed from time to time, on providing notice to you,
to accommodate Provident Fund, Gratuity or any other allowances. One has the option to opt for PF or alter
the employee contribution amount if he/she decides to choose so.

*Variable/Performance Compensation is based on individual performance and company performance. The
amount mentioned is the target amount paid if the goals of the individual and the company are met. The
amount paid could be less/more based on the performance of the candidate.

Appraisal cycle is performed every year by June 30th and salary increases if any would be effective from July
1st. In case of any changes to the appraisal cycle, notice would be provided to you.

On providing the notice to the company, one month's salary would be withheld by the company which
would be released as part of the final settlement. Employees are required to settle the dues to the
organization including but not limited to returning the laptop, accessories, ID cards and any other firm
property, before the last day of the employment. Relieving letter will not be provided until all the dues are
settled. It would take up-to 5-7 business days from the last day to complete the final settlement payment.

Registered Office: 505 Phoenix B, Meenakshi Sky Lounge, Hitex Road, Kondapur, Hyderabad – 500084, Telangana, India
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ANNEXURE – B
Terms & Conditions of Employment

Your employment with DataBeat Consulting Pvt. Ltd (“Company” or DataBeat.io) will be governed by
Company's policies, as amended from time to time and at Company’s sole discretion, upon notice to you.
The terms and conditions contained herein (“Terms of Employment”) must be read as a part of all of the
Company’s current policies.

1. Date of Appointment
Your appointment will be effective from your date of Joining and you shall not leave the service of the
company before the stipulated period of 24 months from the date of confirmation as a full time
employee. Please note that during the 24 month commitment period, you would be part of the
standard performance & appraisal process and you will be rewarded based on your performance as per
the process laid by the organization.

As such, the company incurs hiring, training and other costs, and based on your commitment, the
company would place you in client facing roles. In case you leave the company before this period, the
company has the right to recover the training cost, joining benefits and any other business contingency
loss from you. These costs would amount to a minimum of 2 lakhs and up to 6 months of your salary.

2. Responsibility
The roles, responsibilities and duties appropriate to your designation or your employment, will be
specified by the Company from time to time after successful completion of your training and probation.
Company may at any time, in its sole discretion, upon notice to you, alter or otherwise modify these
roles, responsibilities and duties. Further, at any time, you may be required to provide services, directly
or indirectly, to the Company or its subsidiaries or its associates.

3. Hours of Work
Employees shall have to work a shift of 9 hours per day during the workweek which is 5 days per week,
as determined by the project needs. The default working hours are 5:00 pm to 2:00 am. The company
may, at any time and in its sole discretion, change the shift timings and work days based on the project
needs.

4. Probation
You will be on probation for a period of six months from the date of joining. If required, the company
may extend your probation period.

5. Exclusivity
During the period of contract, the company at its own discretion depending upon your performance,
behavior, conduct and business requirement may appoint or take on such contract basis employment.
During the course of your contract employment with the company you shall devote your full time to the
company and shall not take up or engage in any other employment, trade, and business with any other
company. You shall not work for remuneration or work in an advisory capacity or be interested directly
or indirectly in any other trade or business during the employment with the company without
permission in writing from the management.

6. Leave
During the period of your employment, you will be entitled for 1.5 days of leave per month (18 days per
year) and beyond such period you need to obtain permission or sanction for such leave from the
management at loss of pay. In addition, 10 days of holidays per year would be provided. The holiday
calendar would be a combination of India and of your client location. You will be governed by the
Company’s leave policy that will be in force from time to time.

Registered Office: 505 Phoenix B, Meenakshi Sky Lounge, Hitex Road, Kondapur, Hyderabad – 500084, Telangana, India
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7. Employee's Non-Disclosure Agreement
You will have to execute the employee's non-disclosure agreement as stipulated by the company at the
time of joining on duty

8. Discipline
A. During the period of your contract employment with the company, you will work honestly,

faithfully, diligently and efficiently for the growth of the Company. You will be governed by the
company's rules and regulations that will be enforced at the time of your appointment and also
that may be promulgated from time to time. In case if you are found that you have violated the
discipline of the company, your appointment will be terminated without any further notices.

B. Intellectual Property Rights
During the course of your employment with the company, all the intellectual property rights,
including but not limited to, Patents, Copyrights, Presentation Designs, Trade Marks developed by
you using the Company infrastructure, or while performing or discharging official duties shall be
the sole and exclusive property of the Company and the same shall be deemed to be work made
for hire. You shall execute/sign such documents for the purpose of assigning such intellectual
property, as and when required by the Company. The company reserves its right to proceed against
you and recover damages, where any such intellectual property is sought to be protected by you
independently of the Company.

C. Secrecy/Non-disclosure
i. “Confidential Information” means any proprietary or confidential information, work product

(whether produced by you or other resources of the Company or provided to you by Company
or on Company’s and its affiliates’ and their employees’, contractors’ and/or clients’ behalf)
designs, business information or plans, inventions, technical data, business strategies, trade
secrets or know-how, in any media of Company, its affiliates and their employees, contractors
and/or clients, whether oral or written or in electronic format, and whether marked as
confidential or proprietary or not, including but not limited to, research, business plans,
product plans, service offerings or services descriptions, projects or opportunities, proposals,
Work Product or deliverables, computer programs and documentation, contractor, customer
or client lists, software, developments, inventions, processes, formulas, technology, drawings,
engineering plans, distribution and sales methods, sales and profit figures, finances, titles and
descriptions of any patents or patent applications filed or which could be applied for in any
country or jurisdiction, methodologies, training materials, personnel information and internal
publications. Confidential Information shall not include information which is publicly available.

During the course of employment, the company will share the confidential information
with respect to the company policies, rules, regulations, salary details, client details, and
software details, contacts of clients or tracking the clients for the purpose of developing the
business. Employee shall not use or carry such information after the working hours of the
company. The employee shall not allow taking such information outside the company premises
to gain over or to gain such other income using the exclusive resources of the company or to
induce such damage to the reputation or services of the company. If you are found to be
extracting or copying or theft of any information, documents, papers, software, hardware
peripherals, you will be terminated from the employment subject to realization of such loss,
damage caused by you apart from legal action both civil and criminal.

ii. You should maintain utmost secrecy with regard to the affairs of the Company and shall keep
confidential any information, whether written or oral, which relates to internal controls,
computer data, client specific data and information, electronic data processing applications,
techniques or systems or information concerning the business or financial affairs and methods
of operation, trade secrets, know-how or inventions of DataBeat or its affiliate or any client,
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agent, contractor or vendor. You shall not disclose the identities and other related information
of any of its clients. Breach of these provisions shall be treated as a gross violation of the terms
and conditions herein and your services are liable to be terminated without notice.

iii. Further you will give prompt notice to Company of any actual or attempted unauthorized use
or disclosure of the Confidential Information; and return the Confidential Information,
including any copies or reproductions, at Company request or upon termination of your
employment. Your obligations under this Section shall remain in effect and survive any
termination or expiration of your employment or these Terms of Employment. Company shall
be entitled to immediate injunctive or similar relief upon a potential or actual breach of this
Section by you, including in the event where you take up or attempt to take up employment
with or act or attempt to act as consultant or contractor to, any person, who may be a
competitor of Company, or take up or attempt to take up employment or contract with any
person in a manner that may result in disclosure or misuse of Confidential Information.

D. Unauthorized Software
You shall not install, download, copy, and duplicate any unauthorized or unlicensed software,
programs, games, attachments on to your computer systems.

9. Salary Review
A. Review

During the period of your employment with the company, you are entitled for salary and such other
benefits will be reviewed periodically as per policy of the company. Your increments in the grade
are discretionary and will be subject to and on the basis of the effective performance and results
during the period.

B. Confidentiality
During the period of your employment, you shall not reveal or discuss or disclose the details of
your salary or remuneration or consolidated amount or even the benefit. Your salary or
remuneration or consolidated amount or even the benefit related details are confidential and you
are advised to avoid revealing / discussing the same. You are also advised not to indulge in matters
pertaining to the salary of others in the company.

10. Past Record
In case, any declaration given or furnished by you during the course of your employment with the
company proves to be false or if you are found to have willfully suppressed any material information. In
such a case, you will be liable to removal from service without any notice and your actions deemed as
breach of this contract and the company is at liberty to recover such remuneration, consideration or
benefits given to you with damages and costs.

11. Voluntary Abandonment
In case you fail to attend your duties and responsibilities for more than 7 consecutive days without prior
sanction of leave from your superior or from management, it is construed that you have voluntarily
abandoned your services to the company and your name shall be deleted from the rolls thereof.

12. Termination
A. Notice Period

i. You are required to provide three months (90 days) notice to the company in case you decide
to leave the company. Company will provide 2 weeks’ notice in case of termination of your
employment. Either party is not bound to give any reason thereof.
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ii. The company reserves its right to pay or recover salary (basic) in lieu of notice period. Further,
the company may at its discretion relieve you from such date as it may deem fit even before
the expiry of the notice period without compensating for the unexpired period and is not
bound to give any reason thereof.

iii. The employee is governed by a commitment to serve a minimum stipulated period of 2 years
from the date joining and can initiate termination process only on their completion of the
stipulated service period agreed to.

iv. On providing the notice to the company, one month's salary would be withheld by the
company which would be released as part of the final settlement. Employees are required to
settle the dues to the organization including but not limited to returning the laptop,
accessories, ID cards and any other firm property, before the last day of the employment.
Relieving letter will not be provided until all the dues are settled. It would take up-to 5-7
business days from the last day to complete the final settlement payment.

B. Breach
Company may terminate your employment immediately, with or without notice, on the occurrence
of your:
i. Embezzlement, intoxication or illegal drug abuse, unauthorized absence in excess of the

Company leave policy, unauthorized disclosure or misuse or attempted unauthorized
disclosure or misuse of the Company’s Confidential Information, gross insubordination, or
receipt or attempted receipt of any impermissible rebate, kickback or other similar
remuneration or consideration in connection with any potential or existing opportunity for the
Company and its affiliates and their employees, contractors and clients.

ii. Engaging in misconduct (willful, intentional or otherwise) during or in connection with the
performance of your obligations hereunder or being arrested, charged or convicted in a
criminal proceeding or similar proceeding that involves a matter which Company believes, in its
sole discretion, may affect the performance of your obligations hereunder, may affect the
Company and/or its affiliates and their employees, contractors and/or clients or may otherwise
bring the Company and/or its affiliates and their employees, contractors and/or clients any
disrepute, whether or not such matter is directly related to the affairs of the Company and/or
its affiliates and their employees, contractors or clients; and/or

13. Separation
A. Post Employment

The employee /ex-employee is also bound by confidentiality (NDA) & the non-compete agreement
with the employer (Databeat) and thus shall not take up employment with an existing client,
vendor, sub-vendor or contractor, or a direct competitor for a period of one year after the active
employment period.

B. Company Property
On termination of this contract, you will immediately give up to the company before you are
relieved, all correspondence, specifications, formulae, books, documents, cost data, market data,
literature, drawings, affects, computer/electronic equipment and records etc., belonging to the
company or relating to its business and shall not make or retain any copies of these items. The
above terms and conditions are subject to company policy.

C. Final Settlement
i. Upon termination or expiration of your employment, for any reason, amounts due or payable,

from, or to you by the Company shall be settled in full and an acknowledgment of such
settlement shall be recorded in writing.

ii. Upon termination or expiration of your employment, for any reason, Company shall be entitled
to, at its sole discretion, pursue any remedy available in law or in contract to ensure settlement

Registered Office: 505 Phoenix B, Meenakshi Sky Lounge, Hitex Road, Kondapur, Hyderabad – 500084, Telangana, India
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of any amounts owed by you hereunder, including costs and expenses incurred towards your
training. Further, Company shall be entitled to, at its sole discretion, withhold the relieving
letter and all other documents regarding your employment hereunder.

iii. Any termination of employment or these Terms of Employment by Company shall be without
any further liability of Company and its affiliates and their employees, contractors or clients to
you or to your successors-in-interest or assigns.

14. Contact Information
You will keep the company informed of your postal address, telephone number, fax, email or any other
means for communication including changes that may occur during the period of your appointment.

15. Jurisdiction
Even though the Company may depute you overseas for on-site work or to any other location in India,
the jurisdiction concerning any dispute arising out of your employment will be the Courts in Hyderabad,
Telangana., and India only.

16. Consent
You shall ensure that you do not engage in any criminal misconduct during the course of your
employment and provide express consent authorizing the Company to perform any conduct/criminal
background checks prior to your joining date or during the course of your employment as needed.

17. Management Rights
Organization policies are subject to change from time to time and DataBeat reserves the right to modify
any of the policies above without any prior notice and shall not be liable for any such policy changes.

I do hereby declare, affirm and state that I have read, understood and agree to the terms and
conditions out of my own freewill, consent and without coercion as set forth in these Terms of
Employment.

Signature:

Name: Abhishek S

Date:
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ANNEXURE – C
Check List

At the time of joining, you are requested to bring the following documents in original, along with two copies
of each.

A. Certificates supporting your educational qualifications along with mark sheets

i. 10th Certificate
ii. Degree Certificate/ Diploma/PG Diploma Certificate
iii. Master's Certificate

B. Your latest Salary Slip / Salary Certificate (mandatory to be sent at the time of sending signed offer)

C. Service Certificate / Proof of Employment from the present and all previous Employers

D. Form 16 or Taxable Income Statement duly certified by previous employer (Statement showing
deductions & Taxable Income with break-up)

E. Valid Passport Copy or Aadhar Card and PAN Card
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25/06/2022 
MS. SYAMA MOHAN 

STAMAGEETILAM, KURAMANNA MUKHATHALAPO THRIKKOVILATTAM KOLLAM KERALA 

Dear \1S. SYAMIA MOHAN 

Letter ot Appointment the osition of CASHIER 
Congratutations! 
WIh reterence to yor application and the iterIew you hud with us. we are pleased to aPPOTN 
you in our Company as a CASHIER. (Employee ID No 107048) 

2 

A Division of Lul lóternátienai Shisping atis ih 

Ihis Appainment Leter sets out the tems and conditions of your cmploymem with otr 
Company LULU HYPERMARKET, a division of Lulu International Shopping Malls Pvt 
Lid. This letter and the terois and conditions init will continue to apply to vour employmeht, 

oihstanding ny change in your position, dutics., renuneration, hours of work or location, 
unless otherwise agreed in witing 

Position 

CiN US1ONL23KMP7414 

YOu are requested to rcad this letter carefully and indicate your unconditional acceptance of 
this by signing and returning to us the enclosed duplicate copy of his teter. 

3 

34 1(X00, NH47 tlaepatiy. a s 
Tel 9 4847717 122T7IS2 

Term 

wwiw.itlushoppgnattsn. wwwsypeöet 
www luiunallin 

You wil be cmployed initially by us on a full-tine basisin the position of CASHIER or such 
other pusition as the Company may deem fit. 

Remuneration 

Your emnployment will commence on 25 JUNE 2022 and will continue until termination in 
accordance with this leter or otherwise. 

You will receive a CONSOLLIDATED SALARY of Rs. 12,674/- only per month. You will not 
be entitled to rcceive any additional payment whatsoever other than thc aforesaid consolidatcd 
monthly salary. 



KKIHRIOUJuVE7I2022 Ms. Chithra U 

Kelepurathuveedu Plakkadu: Adichanalloor Po KOlam 691573 

Deas Ms. Chthra, 

KIMSHEALTH, a knówn brand for quality heathcare delkvery in india end in the GCC, has ts lagship 
hospital in Trivandrum, Kerala. t s a mutispecialty quatemary care facaity, vich has emerged as 
one of the leading research and academic cernters in South India, with a gioba outreach KIMS has COVetable natohaf and intemaional accreditations fike NABH & ACHSL, KIMSHEALTH as evched s one of the largest corporate heathcare group in Asla & Middie East wiAh our netvork cf 7 osptals 315 Medicai Cette's with a capadty of more than 2000 beds in india and GCC. 

KIMSHEALTH 

Thank you for the interest shown with KIMS for the position of Exscutive- Insurance in te Department of Operations and based on your appication and our interacion we had win you, we are pleásed to infom you hat we can take the discUssion foward on the folowing terns and conditios. 

Hospital 

Your Gfoss monthiy salary wi be Rs. 23,000/- (Rugpees Twenty Three Thousand Only) and the Toal Cost to the Company (CTC per annum) wil be Rs. 3.1 1- lakhs pe annum. 

Letter of Intent 

We expecd youto be on-board at.the eariest. YoU are required to meet Mr. Shiraz, Depatnet ß 
Human Resources, at KIMS Kollam for completing joining ormaibes,. 

You wát be based at KIMSHEALTH KOLLAM. You will receive detailed appointment order on ioioin 
the Company 

The vafidity of this internt shal be for a period af seven working days from the date of receict o his 
nerThis Jeter becomes null and void automaticaly unless othenwise notifed n wriing upon he 

apse of intent period. 

Yours ty 

Please sign and retum the duplicate copyof this letter as a token of. 

pLoasenote..this is a condiona oner Bnd KIMS has the liberty to srithdrew the afer at any poiat of 
h of wthout niaica I your referencs checkbackground erfication is tound negatwe and aiso Ofat to cear the Pre-employment moNcalS WhICh ncaes CoViD Test.. You are reosred ta 2s 

ONaantne and follow the CoViD proBocols per the Stato Government discrotion 

KOLLAh, 

Kripesh Hagharan 

We welcome you and look tonward to a long nd mutualy promising assocebon wh e 

Group HeadHúman Resources 

o425I7000E-icg 

Tacceptance of this otfer 

APROJECI OF KIM5 KOLLAM NULTISCALTYHOPIIAL NDIA PRIVAIK LTER 



CuCu 

IS, DIV1AB 

1AZALAPrLLL, 
NIZHAKKATIHE KAUANÀS PO 
KOLLAt 

KERALA 

éar Ms. DiVTAB 

amgiaulatins! 

hix Airusni Letet scis oue the terns and onlitionis of you *nplaynen witi gur 
onpany LILU UYPERMARKET,adivisjon af luli 1pternational Shopping Malls Prt. 

Ltd. Ths kücr and the ierms nd conditions n it will tonine to pply t yoUr npl, 
uHbstanding any change in your (asition, datiey, renmuneraien, hours ot work or iocatin 
unless utherwiae agrced in $riting 

Yeu ane requestecd to nad this letter carefully and inticate your unconditioat aCCeptuee of 

tiis by signing anx retuming o us the encoscd duplicate copy of this letter 

Pusition 

You will be employcd initially by us on a full-timc tasis in the position ol CÁSIIIER or such 
othee position as th¹ Company may alcen fM. 

Terns 

YOur eiploytient will coIEnCe on 25 JUNE 2022 and will cuntinue until enination it 
avcordance with.this lette ÁY OtherWise: 

Remuncration 

You will reeeive a CONSOLADAFD SALARY o Rs, I2,674/- oniy per nonth. Yuwill net 
h cniticd to receive any dditional ay nent whatsuwver other than te alressid consolidated 
LDhly salary. 



AKKTA 
CHARITABLÉ TRJST, 

Reg. Nà Q692/06 
KOLLAM 

DENTIYCARD 
Name +.N.N.J:..A.G. 

Designation 



CMS 

To, 
Mr Sivaprasad S 
Emp ID: 100909 
Matrix ID: 

Dear Sivaprasad 5, 

With reference to youracceptance of our offer letter and successful sübmission and 
acceptance of requisite �ocument, We are pleased to confirm your appointment as DSR in our 
organízation effective 15 Mar 2021. 

For Caspian Management Services LLP 

Authorized Signatory 

All other terms and conditions mentioned in the offér letter will remain unchanged. 

GEMEN 

WN 

APPOINTMENT LETTER 

COCHIN 
2020 

VICES 

Door No 3V988 K 
Infinite lmpressa, Jawahar Nagar 
Kumaranasan Road, Ertakulam 682020 

Phone- 0484- 4000730-33 

Date: March29, 2021 

Accepted and Agreed 

Signature and Date : 
Name: sSivaprasad S 



UNITED ARAB EMIRATES 
MINISTRY OF HUMAN RESOURCES 

& EMIRATISATION 

Name : KARTHIK MADHUSOODHANAN PILIAI MADHUSOODHANAN PILAL 

Expiry Date elüyI aji 

14/07/2023 

Work Permit NO : 

Personal NO: 

Profession: 

Nationality : 

6-WAO061-JPg 

Electronically prínted 

10007019963401 

105933909 

Establishment ROYAL PRINCE AUTO CAR CARE LLLC 



Mo. 

gAaN nlammo - agasol ol05o mlwamo : 2022-23 -

puOGor mOd: 03-1218/22. (11) 

2 

1.mg (oSA) Mo, 6/2022/n10.aj9.uku, oion): 22.01.2022 
2. nslaol dam das uwDneSO,05 11.02.2022 -02 

SCDD/658/2022-A2: (Dev, A) no. nlBonimo 

3 

4. O 63nDknilae 28.04.2022 -6 Do Mo. gonOn 
5. 06.052022, 07.05.202 ngani aioalegloi msulo EfozN 
6.D9 Janinilser 25,06.2022-0.a03-1218/22 Mo. 0G 

yLmunZE3. 2022-23 (Jö-to Nglegul slasensdss0 mlolesjamolm soM301 noEOE0TB32A 

s 606Jplo- 691573 

6)6jo 691 572 

A)ame,Ja, 2lmmelo, 
N3000e230 inl.0, ad 691302 

A300 

ala 

15.11.1996 

24.08.1999. 
22. 

wlool: 25,06.2022 

21.08.1997 
24 



ZS-Sep-2023 

Aeesha Beens A 

RAF MANDL KOTIIYAM POKOLLAM, Kolam, Keraa, inda, 891571 

Eplaye Code: MPIO131103 

Dear Aloesha Beena A 

1. Enployment Tite 

*npased to wcome you onboarg Muthoot Flncom Ltd. fany bakow martoned are the gener totms ot yo 

appotatent. 

2 LoCton 

TOu ere ppointad s CUSTONER SERVCE EXECUTNE n Grsda EXECUIVE h BRANCH BUSINESS Funcion. Your 

appoltneat s wn eted trom 25Sep-2023. 

3. Compensstion Package 

APPOINTMENT LETTER 

TOE ttal place of posting wOuld be UMAYANALLOOR, KERALA, HOwever, the Compay raseves he right lo transter yoU 

0 ny ohar locaton where he Comoay has o ceforanches or neWy stablshed onice ot any other locatons &s pe the 

fequirement of ts business or to any otace of ts oroup companies I enties (hetelnatter reterred to as "the Group". You 

ervices e ransterable at short notce to any dopartnent or location or may be seconded to any entty winin the Group and 

n he eent of such ransler, the lerns and conditons of emoloyment outaned hereln shal contnie to apply along with any 

modicatons theref as may be applicable or prevalert at the new place of posing. 

4. Backoround Verttication 

muthööt 
FINCORP 

Yor connoenssio0 package s detaled in Annexure A of he Offer Letter and fonns part of his appotntment leter. The 

COnpensston package shal be governed by policies and guidelines as may be presenty appBlcabBe to tne Company and/ or 

8S may be moied trom time fo time by the Company as per agplicabia laws. Yo shal become a member of a stattory 

Employee Weltare /Benelt Schemes as and when appikable to you and subjeci to moditications rom tme to tme. 

5. Loave 

As per the CompanyY policy and part of selectionjolnng formaltes, al selected candidates are requlred to undergo a thorough 

backoround verilcatíon of personal-professlonal credentals snd antecadents. Al infomation shared and documants produced 

by you shosd be authentic. In the event ofa candidate pemitad to joln �utes before completion of the backoround verißcation, 

he sppontment is purety on a temporary basis tio sUch background veticalon Is Completed and a postve report Is receved 

in the evort of the verificatlon leading to a negatve report on account of mistepresentation ot facts or due to any other raason, 

your services are terminable with immediate efled, without any nolice or benefits tor the perlod you were in the services of the 

Company. 

6. Protbation 

You wl be enited for leave and pald holidays ss per the policy of the Compay, preserty sppÃcable to regula employes 

and mey be modifed rom üme to time. 

Autiböt 

Your employment il be under probaion for a period of 365 days trom te date ot joining. The decsion of contmaion In 

service, edension ot probeton or removl trom seco wl be at the sole iscroton ot the Management and wil among other 

hings be decided based on your perdormance assessment of the said period. Durng bhe Probation period, your sorvices are 

terminable wthout noice snd without ssgning sry reaSon You shal be deomed confmed once tho Letter of Contimation ls 

i$$ued to you. Probaton period Is not applicable for grades G1 and above. 

1(Accopted: Signature & Date) 



Date: 0409:203 

DCK B.Cem ¬AARO3/23 

DON BOSCO COLLEGE 
Kottiyan, Unayanalloor P0., Koliam, Kerada -61 589 (0474) 25301 56, 9744201809 

:dbeokottlyanagnailcon 

Ms, ANCIr M Vis appointed on probation as, Assistant Professor in fon 
Bosco College, Kottiyam on a salary of Rs.16000/- per month fron 04-419-2023 
to 03-09-2024. 

Dae: 04.09/2023 

APPOTNTMENT ORDER 

This appointment is subject to the Terms and Conditions of Service Rule attachec 
to this Appointment Order. 

Signature of the Manáger 

Date:04/09/2023 

Signatue of the appointee 

Address: Aha M V. 

A RSALARCO KAE A FILJAT 



 

 

 

  

 



 


